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Powerful Questions  
(adapted from Jackie Drummer) 

 

Conceptual Clarification Questions 

These questions are designed to get the client to think more deeply about what he/she is 

thinking/saying/doing.  They encourage thinking about what’s behind actions and positions.  They are 

“tell me more” questions that drill deeper into thoughts, beliefs and actions. 

• How have you come to thinking about this in this way? 

• What’s behind your thinking on this? 

• What, specifically, does that mean to you? 

• How does this relate to other experiences you’ve had? 

Probing Interpretations/Assumptions 

These questions are designed to get the client to examine presuppositions, unquestioned beliefs,  

assumptions and interpretations underlying their thinking, actions and statements. 

• What are some reasons that this might or might not be the case? 

• What is the source of your information?  How reliable is it? 

• What are you assuming about that? 

• What else might you assume? 

• How else might this be interpreted? 

• What evidence backs that up? 

• How can you prove/disprove that? 

Probing Rationale 

These questions dig deeper into the reasoning behind beliefs, statements and actions.  People often 

have poorly understood or articulated supports for their beliefs, statements or actions 

• What are some possible reasons for this? 

• Why do you think this might be the case? 

• What are some concrete examples? 

• Who might agree/disagree with this? For what reasons? 

• What else?  (keep asking – eventually this will produce deep thinking) 
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Questioning Viewpoints and Perspectives 

These questions encourage clients to examine other perspectives or points of view. 

• What’s another way of looking at this? 

• What would this look like from a “Glass is half full” perspective? 

• How could you view this positively? 

• What if you looked at this through a different lens? 

• How might _______ see this? 

• What do you think ____ might want to happen? 

• Who gains and who loses from this? 

• How would your beliefs need to change in order for ______ to happen? 

• What do you think this looks/feels/sounds like to_________? 

 

Probing Implications and Consequences 

These questions require forecasting implications and consequences of actions.  They also tap into 

intuition or “gut” feelings. 

• How does this get you where you want to be? 

• What are all the outcomes that you can think of? 

• How does this affect those around you? 

• How does this fit the big picture? 

• How does this align with your vision? 

• How does this feel in terms of your beliefs about______? 

• What is most important to you?  What is least important? 

• What must you absolutely get from this? 

• What would you be willing to give up? 

• What would you be willing to let go? 

• What does your intuition tell you? 

• What does your “gut” tell you? 

• Where’s your heart on this? 

• What might you be missing? 

 


